INTRODUCTION
Leadership is a subjective concept that can be applied in diverse ways, depending on the circumstances either negative or positive (Ubong and Wokocha, 2001) Subjective as the concept of leadership is, it is definable in relationship with power. Galbraith (1984) used Max Weber's definition of power to make leadership more understandable. In the authors' view, power is the factor for imposing one's will upon the behaviour of other persons. Leadership therefore becomes practicable when one person or group can be influenced by another.
Stressing further, Koontz, O' Donnel and Weihrich (1980) define leadership as the art or process of influencing people so that they will strife willingly toward the achievement of group goal. Katz and Khan (1966) synthesize leadership as definable in three categories.
The author puts it that leadership can have an attribute of position, leadership as character of a person and leadership as a category of actual behaviour. Most definitions of leadership fall within all or some of the above categories. However, a leader is a person who carries her/his subjects along and it demands cooperation. Bass (1981) sees leadership as a process of influencing group activities towards the achievement of goals.
On effective leadership, Nyerere (1976) viewed a leader as not all knowing, not most intelligent, most honest, but a leader is one so chosen and accepted. Therefore to be an effective and efficient leader, there has to be a stint that drives the leader towards achievement of consciousness. A leader must be a source of inspiration to others she/he must be a motivator, one who has team spirit, an accountable person, a fit and competent person. It can be summed up that a competent leader would be regarded as a good manager.
In this paper, leadership connotes a goal directed achiever whose leadership activity receives support of the lead.
Purpose
The paper discusses leadership, vis a vis students or the youth leadership style in the Nigerian higher institution. The paper also explains some of the problems of youth and those of educational system. It concludes with suggestions for aspiring future leaders.
Youth, including students, are people within the age of 15 to 35 years. In some cases, the age may be less than 35.
The youth are shakers and builders of a nation. In times of war, it is the youth that go to war.
In most developing countries of the world, the youth, who constitute a significant proportion of a country 's population, organize the power together to determine the strength of a nation. Youth have determination in their mind to organize and achieve pre-determined objectives. Such determination especially becomes very prominent when the goal is a collective decision.
Cambridge dictionary (1997) defines youth as the period of one's life when one is young or in a state of being young.
In most Nigerian high schools and universities, youth between the ages of 15 to 25 years and above are already familiar with student leadership because all higher institutions of learning with the exception of some privately owned universities permit students' unionism. Therefore, wherever a student's union body is not found in Nigerian universities, the explanation would be that the union is bound there.
One characteristic that makes a young student a good leader is reflected in the will power of a person or group of persons that see themselves as possessing the skills and
STUDENT LEADERSHIP DEMAND AND PROBLEM OF THE EDUCATIONAL SYSTEM
By ADEYANJU 'LADE JOEL Ph.D.
Associate Professor Faculty of Education, Obafemi Awolowo University, Ile -Ife, Niger.
abilities to lead others. There are different ways by which the young leaders administer the subjects that they govern.
Leadership Styles And Followership
There are all forms of leadership follower-ship. Some people follow their leaders by persuasion. Follower-ship by persuasion is the form of leadership that makes use of persuasion to increase the number of followers. It is also known as charismatic leadership. Another style of leadership that students use is the democratic or shared leadership. The democratic or shared leadership is a system of government that is based on freedom and equality that has been signed between people.
Democracy is also known as a government of the people by the people and for the people.
There is yet another leadership style that is not popular among student leaders. This is the form of leadership that is forced on the larger population of students and most of the time which is not an acceptable style by the majority of students. Leaders in tertiary institutions that make others follow them through cohesion or by force run the risk of being impreached. Such leaders do not get the support of the authorities of such universities either.
Autocratic leadership describes a situation whereby an association is run by a single person or small group of people that has unlimited power. Such leadership is termed authoritative. As stated earlier, a leader who rules her/his subjects by force can be described as he is using a system where the leadership is disapproving. A dictator would therefore exercise much power over the subjects At the Obafemi Awolowo University Ile-Ife in Nigeria, the number of students' are large (25,000) but those who take decision on behalf of the majority may not be more than a volatile few that have leadership experience. It is true that there is a structure put in place for the student union body and it is respected. The authorities of the institution give support to the leadership to ensure smooth running of the system. It should not be a surprise to observe some students rather than concentrating on their academic motive for which they are in school, become engrossed in campus politics. There are far-fetched reasons for the action.
Some of the advantages that the student union members enjoy by belonging to the body may include; protection from the arm of the university law that is charged with the duty of meting out punishment on unruly students.
Members of the union also derive psychological protection through the consciousness of the members belonging to a group. Members have the opportunity of fighting collectively for their rights through the respected leadership. One reason why student leadership is needed to champion the cause of other students is to influence the general students' body to be law abiding while in side the campus. The student leadership is also seen to act as a bridge between the authority and all other students. It could be true that leaders are made and not born.
Are Leaders Born Or Made?
Experience has proved the fact that leaders are made; 
